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Abstract  

This study examined how part-time employment might influence students’ GPAs. The target sample composed 150 

undergraduates from three top-ranked public-sector universities offering both arts and science streams. This has been 

essentially a quantitative analysis involving the variables of the students’ GPAs, daily working hours, type of part-time 

employment, and job workload. Results show that, on average and in general, the influence that part-time employment 

imparts to GPA is positive; most respondents maintained their GPAs above 2.6. For quite a few who were employed, 

however, it resulted into more time taken to complete degrees when compared with those not having any employment. 

Respondents rated their jobs highly but indicated dissatisfaction with pay levels. The ability to work on weekends was 

put under the general heading of flexible working hours as a major advantage. Respondents felt that part-time 

employment would make them more attractive to employers in the future and increase employment opportunities. In 

summary, these findings advocate that part-time employment is useful to university students since it enables them to 

gain work experience related directly or indirectly through transferable skills and avenues for better positions when 

entering the labor market.  
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Introduction 

Research from Scotland conducted by Ryan, Barns, & McAuliffe, (2011) indicated that half of the 

full-time undergraduate students had part-time jobs at a mean wage of £4.25 per hour, for about 

14 hours in a week. This implies that earnings from part-time employment, which most students 

have to supplement by accumulating more financial debt, slightly negatively impacts their mental 

and physical well-being. As much as it is problematic for social work students in Australia who 

have to juggle responsibilities because they are engaged in part-time work, this has been seen as 

an avenue through which important lessons can be learned and personal development attained.  

A study in Macau found that when treated as a homogeneous experience, part-time work does not 

have a negative effect on GPA. Researchers noted that the characteristics of the part-time job, such 

as whether there are incentives, and opportunities for skill development, and if it matches the 

student’s field of study offer work more influence academic outcomes than other factors (Wang, 

Kong, Shan, & Vong, 2010). It goes to show that the relationship between part-time work and 

academic outcomes or grade point average is more nuanced than having a positive or negative 

relationship. 

Cottrell (2009) noted that part-time work fosters time management and added that it in turn makes 

people more organized when they have more than one responsibility. Most students complain 

about delay in their activities until the last minute. Having a part-time job will eliminate this since 

hours can be used more efficiently. Though part-time work reduces the general study hours, 

students can plan their schedules better hence having a positive effect on their academic results 

and GPA. Therefore, the probability of such disciplined students maintaining the GPA at the upper 

level while studying and working is high. 

Rau and Durand (2000) postulated that the number of hours studied has no direct relation with the 

GPA. Just not having a part-time job does not assure better grades. Some unproductive students 

who do not work might also fail their classes. Personal discipline and effectiveness of study weigh 

more in the determination of academic success than total time availability. 

Part-time work can improve GPA due to time efficiency but long hours of work will reduce 

academic output. People can realistically do a limited number of things in a day, so prioritization 

becomes important (Sunday, 2010). As workers in the learning process, an attempt should be made 

to ensure that part-time jobs do not take away time from achieving academic goals. Work that 

results in physical and mental fatigue will reduce the energy available for class attendance and 

assignment execution. If learners are too tired to pay attention or meet the academic deadlines, 

their GPA will reflect this. 

Mounsey, Vandehey, and Diekhoff (2013) found working students were more anxious and stressed 

compared to those who do not work. Non-working students have more time to relax and enjoy thus 

easier management of the academic pressure. Students who are working long hours do not have 

time to rest and socialize, which will enhance the stress that they feel and will not give them the 

focus on their academics. 

Part-time employment carries benefits and drawbacks. On the plus side, it encourages time 

management and scheduling skills, permits early entry exposure to professional milieus-these are 

experiences that can contribute to academic and personal development-but if the student spends 

too much time working part-time, there will be negative returns on academics due to stress, not 

having energy. Like so many things in student life, the key is moderation. Working out a balance 
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between work and study is most decidedly the way to reap all the advantages of part-time 

employment sans academic success going by the board. 

Literature Review 

Much research has been done on the correlation between students’ part-time work and their grades. 

For example, Body et al. (2014) conducted a study in France which determined that work could 

negatively affect the GPA of university students. About how those over 16 hours per week were 

brought into negative academic output, and less than 8 hours did not bring a significant effect, this 

study relates more details. Similarly, Baert et al. (2018) had their study in Belgium; more working 

hours would negatively correlate with the GPA of students. 

At Griffith University in Australia, five propositions were studied by Bradley (2006) relating to 

the connection between work participation and academic outcomes. None of these propositions 

has sufficed to explain the observed patterns. It is interesting to note that relatively high Grade 

Point Averages (GPAs) students fell into two extremes: those who did not participate in part-time 

work and those who worked for more than 20 hours per week. This results in a recommendation 

for future research on coping mechanisms and strategies of students who are able to maintain high 

academic performance with long hours of work. 

Rochford (2009) identified the average number of hours worked in a week as a predictor of course 

performance, students’ general experience in college, and the grades they would garner. Results 

showed that increased working hours would most likely have negative effects on academic outputs. 

While it tilted support to the concept of part-time employment, this study noted that work during 

academic terms has an adverse effect on academic outputs. 

Tam Oi I (2005) carried out and designed a cross-sectional survey on the causes and effects of 

students engaged in part-time employment. The findings provoked very interesting contrasts 

against those emerging from western literature when she was studying at a university in China. 

While most western studies depict negative academic consequences, Tam's study failed to elicit 

any significant adverse effect of part-time work on student GPA in China. Indeed, her respondents 

were of the view that 'part-time jobs do not make academic results better if the student does not 

take up a job during term time. 

Wang et al. (2010) also indicated that the Chinese society does not perceive a negative effect of 

part-time employment on GPA. They emphasized the heterogeneity of experiences and noted that 

the motivation of students to work, particularly when employment is related to their field of study 

and offers the possibility of skill development, has a more significant influence on academic 

outcomes. While results indicating that part-time jobs may widen students’ social networks and 

add value to school life were noted, this employment was found to strain the relationship with 

parents. 

A study out of the United States by Wenz (2010) found term-time employment to be negatively 

correlated with the GPAs of undergraduate students. Wenz had investigated why students work 

during the academic year and discovered that those who work purely for finances to support their 

education suffer a greater negative impact on their academic outcomes than students working 

because this type of employment will provide them with relevant skills for their future careers. 

Material and Methods 

The study has adopted a quantitative research design because it involves the numeric measurement 

of variables and the use of statistical techniques in analyzing data. 
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Sample                                                      

The sample of the present study contains students from three universities in Rawalpindi: Fatima 

Jinnah Women University, NUST EME Campus, and International Islamic University Islamabad. 

150 students have been selected; 50 from each institution. These universities are selected because 

they are easily accessible to the researcher. The sample constitutes both bachelor's and master's 

level students. This study has used purposive sampling, a type of non-probability sampling 

method, to select participants based on certain inclusion criteria that match the objectives of the 

research. 

Questionnaire                                                                                         

A structured questionnaire was used in collecting data. The number of questions included 

depended on the specific requirements of the research. It was a modified questionnaire, adapted 

by picking relevant items from two earlier validated studies (Robinson, 1999; Watanabe, 2005). 

All members filled out the forms independently. Since the target sample was made up of educated 

people, it became valid for the researcher to adopt a self-administered format. The respondents 

were bachelor's and master's level students who were working part-time; because of time 

constraints, data had to be collected within a small period. Closed questions were adopted since 

they are faster to answer, easy to fill in, and keep respondents' attention on the proper topics. 

 Data Analysis 

The researcher used statistics to compute different values and analyze the collected data. At first, 

coding of responses was done on a coding sheet before they could be fed into the computer 

program SPSS version 13.0 for analysis. The frequency distribution method analyzed this data. 

Frequencies and percentages were computed based on the answers given by the respondents, which 

has formed a basis on which findings can be interpreted and discussed. 

 Ethical Consideration  

The researcher secured official consent from both the faculty and the Vice Chancellor to carry out 

data collection for the study. Participants received assurances that the research was intended purely 

for academic purposes and that all information shared would remain highly confidential. To 

guarantee that individual respondents could not be identified or traced, the data has been made 

anonymous through coding procedures. 

Results 

Students GPA 

The major aim of the study was to identify the relationship between the effect and influence that 

part-time working had on the GPA scores of students from three universities. 26.7% of respondents 

scored between 2.0 and 2.5; 38.7%, between 2.6 and 2.99; and another segment responded with 

28.7% falling within the range of GPAs scored by this sample between 3.0 and 3.5, while only a 

mere six percent fell between GPAs scored at a high level of achievement (between 3.6 and 3.99) 

in this sample population of150 respondents. That equates to about 110 out of 150 respondents, or 

nearly 73.3 percent, having GPAs above or equal to the value of 2.6. 

Academic Disciplines of Students 

This distribution will provide insight into those fields of study that are most represented among 

working students. It also gives a fair idea of how part-time work participation varies across 

different academic backgrounds. From Fatima Jinnah Women University and International Islamic 
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University, the majority representation happened to be from the Education department (33, 

22.0%), next by Economics with 22 students then Islamic Studies with 16 students Public 

Administration with 4 students English with 9 students Mathematics with 11 students Psychology 

with 5 students and Gender Studies with 5 students. 

For the National University of Sciences and Technology, two were from Digital System Design, 

23 (15.3%) from Mechanical Engineering, 6 from Electronics, 2 from Solid Mechanics, three from 

Fluid Mechanics, 1 from Control Systems, 1 from Mechanics of Materials, 3 from Automation 

Control, 3 from the Theory of Mechanics, and 1 from Thermo Fluids. The Education department 

led representation in these 2 universities whereas it was overtaken by Mechanical Engineering in 

the 3rd university. This breakdown is a very insightful glimpse at those academic fields that are 

most heavily involved in part-time work. 

Distribution of Job Titles 

Job titles held by students who work part-time describe the type of jobs worked by respondents 

besides their academic commitments and further expound on how varied the fields and roles that 

students take on. 30% were teachers while 38.7% responded as tutors. The rest of the beauticians, 

and social workers made up 10% and 15%, respectively. Others included 1 digital designer, 3 

mechanical engineers, 12 freelancers, 1 teaching assistant, 3 photographers, and 2 trainees. Most 

of the respondents who fall under this category are related to teaching since they either do it as 

tutors or in some other formal arrangement. 

Work Duration in Hours 

The results show that working hours were distributed among the respondents. Some students 

worked a few hours, thus balancing their academic workload with minimal job commitments, 

while some shared an expression of working many hours per week and this could be at the expense 

of their academic outcome and personal schedules. After tabulation of data, it was found out that 

40% of students fall under those who work between 5 to 10 hours per week in part-time jobs. 

Approximately 26% of students fall within the range category working from 10 to 15 hours per 

week, as well as 12% who reported about between 15 to 20 hours weekly. It also found out that 

22% work 20 or more hours in a week. On average, students work between 5 to 10 hours per week 

in part-time employment. 

Time Distribution for Employment and Studies  

Data revealed notable differences in the time that students gave to study. While 42% said they 

study more than the hours they give to work in a part-time job, 58% shared otherwise. This already 

shows that most students spend lesser time studying compared to the hours they give working. In 

effect, this can already give an inference that part-time employment could have a great impact on 

the study time of students. 

Effect of part-time employment on students’ academic outcomes 

Improved academic outcomes were noted by 64.7% of respondents who feel that part-time 

employment gives them an opportunity to practice what they learn in class, while 35.3% say they 

perceive no such improvement. This therefore implies that the greater percentage of students feels 

there is a positive impact of part-time work on academic outcomes and a relatively smaller 

proportion who feel that it does not influence performance. 
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Impact of balancing part-time employment with academic studies 

The researcher found that 42.7% of students said they did not have a hard time managing the 

requirements of part-time work with their academic studies whereas 57.3% said they had a difficult 

time doing so. This shows that most of the respondents have problems balancing their work and 

academic responsibilities. 

Academic Progress 

The researcher analyzed the data. 34% of respondents said they have fallen behind in their studies 

because of part-time jobs, while 66% said they have not fallen behind. This can only mean that 

most respondents were able to keep up with their academic work despite indulging in part-time 

employment. 

Economic factors motivate students to do a part-time job 

The researcher analyzed the data to see how many students were influenced by economic factors 

in their decision to do a part-time job. 36.7% recorded that there were no economic factors 

influencing their decision to engage in part-time employment while 63.3% indicated that, indeed, 

there were. This goes a long way to show how much weighty economic considerations are in the 

decision of students on whether or not to take up part-time work. 

Number of students financing their studies 

The researcher found 44% of the respondents did not make money to fund their education while 

56% did. This shows that most students work part-time jobs to help pay for their school fees. 

Part-time employment improves students’ job prospects after graduation. 

After analyzing the data, 45% of students said they do not see any link between their part-time job 

and getting a new job after studies while 55% gave a positive response. This means that more 

respondents who believe that having part-time work experience will help them to get a job after 

completing their studies. 

Percentage of students interested to continue similar part-time work in the future 

After analyzing the data, the researcher saw that 64.7% of respondents would like to engage in the 

same type of part-time work after their studies while 35.3% want to engage in a different type of 

part-time work. This shows that most of them have developed good experiences with their current 

part-time jobs and will be willing to do the same job after they have acquired degrees. 

Flexible work schedules 

The researcher looked at the numbers and saw that 54% of workers had flexible hours while 46% 

did not. This shows that most workers enjoy flexibility in their working hours. 

No of students worked part-time on weekends 

The proportion of students who worked part-time on weekends and those who did not were the 

respondents. This goes a long way to show how much weekend work forms part of students' part-

time employment schedules. In figures, 72% of the respondents reported by the data to be working 

on weekends while 28% of students reported not working on weekends. This is clear that a large 

number of respondents do work part-time on weekends. 
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No of Students satisfied with their part-time jobs 

 55.3% of the respondents were able to gain satisfaction with their part-time employment and 

44.7% were not able to gain satisfaction with their part-time employment. Most of the respondents 

presented a positive level of satisfaction with their part time jobs. 

Number of students satisfied with their salary 

The researcher discovered that 55.3% of respondents were not happy with the pay they received 

from their part-time jobs, while 44.7% said that they were satisfied. This goes to show that most 

of the respondents were not happy with the salaries from their part-time jobs. 

Part-time job effected academic outcomes 

After analyzing the data, the researcher found that 60% of respondents said that their part-time job 

affected their studies while 40% said it did not. Therefore, the effect of part-time work on academic 

output is what most respondents have experienced.  

Sense of independence while doing part-time jobs 

27.3% of respondents' who do not appreciate the sense of independence from a part-time job while 

72.7% appreciated it presents an indication that most respondents recognized and appreciated the 

independence that comes with a part-time job. 

Part-time job helps to prepare for future careers 

After analyzing the data, the researcher found that 80% of students believe their part-time job helps 

prepare them for their professional careers while 20% do not share this belief. This provides an 

indication that most respondents think that their part-time employment is useful to them in 

preparing for a career. 

Percentage of students who consider part-time employment essential for students 

After reviewing the data, the researcher found that 48.7% of students thought part-time 

employment was essential for learners and 51.3% of students thought it was not necessary. Most 

respondents didn't think part-time work was crucial for students. 

Discussion 

This study proves that part-time work does not inherently diminish academic output. Just like what 

Dundes (2006) found out, students who are working for less than 15 hours per week were able to 

maintain good GPAs. These results support the perception that limited employment can coexist 

with academic success if meticulously managed. 

It also throws light on the problems of long working hours. Those students who worked for more 

than 20 hours a week reported greater academic strain, thus supporting an earlier finding by Purcell 

et al., (2005) about the risks involved in excessive term-time employment. Work flexibility 

emerged as an important factor. Flexible schedules enable students to schedule work commitments 

with academic demands. 

They saw part-time work as helpful in building the same traits outside of grades- namely 

independence and responsibility, and more work-related skills. This backs up what Green’s (2001) 

says about early experience at work seeming to add readiness for the profession. 
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Significance of the Study 

There has been a great deal of research in Western countries on the factors that influence students’ 

academic outcomes. However, there is scant information about the effects of part-time 

employment on the academic outcomes of university students in Pakistan. This gap occurs most 

significantly at the university level, which is the level being studied here. 

The sample for this research is university students who are doing part-time jobs. Therefore, the 

findings of this study will help researchers and educational policymakers in formulating strategies 

to reduce whatever negative effects that may befall the academic outcomes of students as a result 

of their engagement in part-time employment. In addition, it will also be very handy for future 

researchers who would want to establish a relationship between part-time work and academic 

outcomes among university students in Pakistan. 

Conclusion 

Part-time jobs can positively influence students’ academic experiences provided working hours 

are kept within reasonable limits. Students who work part-time for 5–15 hours a week share that 

it is possible to maintain a good GPA concomitantly with the acquisition of benefits related to skill 

development and financial support. An inadequate number of working hours in the extreme, 

however, unbalances the equation and poses challenges toward maintaining academic balance and 

performance. 

The findings speak to the need for flexible employment and varied forms of institutional support 

so that students can successfully manage work and study. In the Pakistani public-sector university 

context, part-time employment should be considered as a potential asset rather than an obstacle if 

appropriately managed. 

Recommendations 

Keep the main thing the main thing. Future investigators please run some longitudinal studies on 

this topic; meanwhile, sit down with the students and have a deep conversation to gather their 

innermost thoughts and feelings regarding how part-time work affects academic performance. 

Public and private academic organizations should try to develop and implement flexible class 

schedules that will fit the time of part-time working students. Through such modifications, students 

will be able to harmonize their academic and professional obligations thus studying in a very 

friendly environment. This will help learners attain a high grade point average at the university 

level. 
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